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Student Retention Council 
2026 - 2027
Statewide Leadership

The Student Retention Council (SRC) is seeking FIVE statewide student leaders for the 2026–2027 academic year. Students from any of Alabama’s 14 public universities are eligible to apply. These roles build on the work of previous SRC cohorts and serve as key representatives of the Council across the state
All positions receive an annual stipend of $1,500!

Application Information
Application Deadline: May 16, 2026
Eligibility: Open to students from all 14 of Alabama’s public universities
APPLY HERE

As a statewide leader, you will:
· Make a real, visible impact by designing and implementing projects that address student retention, engagement, and quality of life across Alabama
· Gain hands-on leadership experience by managing projects, leading teams, and collaborating with partners at the campus, community, and state level
· Build professional skills in strategic planning, communication, data analysis, and public speaking
· Expand your network by working closely with Higher Education Partnership staff, university leaders, community organizations, and fellow student leaders from across the state
· Strengthen your resume with concrete outcomes, deliverables, and leadership experience that translate directly to graduate school, professional programs, and the workforce
· Receive mentorship and support from experienced professionals while gaining insight into statewide policy, workforce development, and community engagement
· Lead weekly meetings with their committee of presidential appointees
· Leave a lasting legacy by contributing to projects and resources that future SRC cohorts can build upon

This experience is ideal for students who are motivated, collaborative, and eager to make a difference, whether your interests lie in communications, workforce development, civic engagement, events, or community building.
Shared Expectations - 
All statewide leaders will:
· Lead WEEKLY 30-minute Zoom calls with their committee, taking attendance, minutes, and deriving updates to present to the rest of the leadership team and Partnership staff
· Participate in WEEKLY 30-minute Zoom calls with the statewide leadership team and Partnership staff
· Provide a WEEKLY written report of all ongoing projects to Partnership staff
· Lead and manage a team of presidential appointees to achieve monthly and quarterly goals
· Collaborate closely with Higher Education Partnership staff on planning and execution
· Represent SRC on campus and at community events
· Contribute to cross-team collaboration to ensure alignment across initiatives
· Provide area-based content to the Director of Media and Outreach
· Complete a year-end project summary outlining outcomes, lessons learned, and recommendations for future cohorts

Director of Media & Outreach

Responsibilities include:
· Developing and executing an academic year long communications strategy (due to Partnership staff prior to October Professional Development)
· Submitting a monthly content calendar to Partnership staff
· Leading social media efforts, including, but not limited to, Instagram
· Posting, at minimum, once weekly to Instagram
· Capturing and sharing content from SRC events and projects
· Highlighting student leaders, initiatives, and community impact
· Monitoring traditional media and identifying opportunities for public engagement, i.e. reposting to Instagram stories
· Serving as a spokesperson or representative for SRC at events, when appropriate
· Leading and mentoring a small team of peers supporting communications efforts


Director of Workforce

Responsibilities include:
· Researching statewide workforce trends impacting students and recent graduates
· Partnering with campus career centers to identify strengths, gaps, and best practices
· Building relationships with business, nonprofit, and community employers
· Developing tools or pilot initiatives that center student voices in internship and career navigation
· Exploring non-traditional and place-based internship opportunities, particularly in small and mid-size communities
· Producing a final summary of findings and recommendations to inform future workforce initiatives (Initial outline due prior to October Professional Development)


Director of Outdoor & Quality of Life Initiatives

Responsibilities include:
· Identifying and researching outdoor recreation assets, public spaces, and programs across Alabama
· Visiting at least one area of outdoor recreation per semester, to highlight on social media (one before October Professional Development and one before April Professional Development)
· Collaborating with outdoor recreation partners, agencies, and organizations
· Developing awareness campaigns or pilot initiatives highlighting outdoor opportunities for students and young professionals
· Creating resources or guides that connect outdoor recreation to wellness and community engagement
· Leading a team to test and evaluate project ideas and share findings


Director of Civic & Community Engagement 

Responsibilities include:
· Building partnerships with civic organizations, nonprofits, and community groups
· Visiting and highlighting at least one civic group per semester to highlight on social media (one before October Professional Development and one before April Professional Development)
· Developing strategies to engage students and graduates in existing civic initiatives
· Creating or supporting mentorship and service-based pilot projects
· Identifying campus organizations and student leaders to connect with community partners
· Sharing outcomes through presentations, reports, and partner communications


Director of Events & Experiences

Responsibilities include:
· Identifying cultural, entertainment, and community events across the state
· Attending at least one event per semester to highlight on social media (one before October Professional Development and one before April Professional Development)
· Highlighting events in small and mid-size communities that may be lesser known
· Developing tools, campaigns, or strategies to increase awareness and participation among students and young professionals
· Collaborating with community partners interested in expanding their reach to college students
· Evaluating engagement and documenting insights to inform future initiatives

CLICK THIS LINK TO APPLY
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